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Collective Labor Agreement
for the Year 2025

Organized in accordance with the provisions of the
Jordanian Labor Law No. 8 of 1996.

This Collective Labor Agreement (the “Agreement”)
was executed on 20/08/2025 and/or between:

The First Party:

KEPCO PLANT SERVICE & ENGENEERING Co. (KEPCO
KPS) for Industry and Engineering Services, a
company duly organized and existing under the laws
of the Hashemite Kingdom of Jordan registered at
the Ministry of Industry and Trade before the
Companies Controller Department under No. (900)
as a Foreign Operating Company (hereinafter
referred as the “Company”).

Representative by: Yoon Seunghwan

Address: Jordan-Al-Manakher Villige-IPP3P.0 Box
852782 Amman 11185 Jordan.

The Second Party:

General Trade Union for Workers in Electricity
sector in Jordan (hereinafter referred as the
“Union”)

Representative by:

Mr. Fakhri Abdullah Al-Ajarmeh

Address: Amman —Jordan - Jabal Al Hussein, Salwan
Street, Building No. 13.
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Collective Labor Agreement for the Year 2025

Preamble

Whereas the Union has submitted to the Company
a list of demands pertaining to the terms and
conditions of the employees employed at the
Company (the “Employees”); and whereas the
Parties are keen to maintain a peaceful and proper
work environment, characterized by amiability,
understanding and mutual respect; and to ensure
strengthening the work relation between the
Parties, and realizing the importance of continued
development and work standard in the Company,
which will support the national economy; and in
light of the positive attitude that prevailed
throughout the course of negotiations between the
Parties, and as a result of the flexibility and
understanding of each Party of the other Party’s
interests;

Therefore, The Parties agreed to the following:

The Preamble of this Agreement shall be deemed as
part of this Agreement and shall be read therewith.

1 Definitions
For purposes of this Agreement:
@ “Basic Salary” means the Employee’s fixed

monthly base pay excluding allowances,
bonuses, and fringe benefits.

“Continuous Service” means uninterrupted
employment with the Company, excluding
periods of authorized unpaid leave.

“Eligible Employee” means any Employee
who meets the minimum Continuous Service
requirement specified in this Agreement.
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@ “PLF” refers to the Plant Load Factor as
defined in the Company’s PLF-Linked Bonus
Policy (KPS-ALSO—SOP—AD—O20).

@ “Policy Document” refers to any internal
Company policy referenced by number and
title herein.

2 End of Service Compensation
2.1Eligibility

All employees, including those who worked with
KPS through the subcontractor Horse, who have
completed at least five (5) years of Continuous
Service as of their separation date shall be entitled
to End of Service Compensation calculated as
follows:

2.2 Calculation
2.2.1 Compensation for Service Prior to July
1, 2025
@ For each completed year of continuous
service ending before July 1, 2025, the
Company shall pay 0.5 month of Basic
Salary
2.2.2 Compensation for Service On or After
July 1, 2025
® For each completed year of continuous
service on or after July 1, 2025, the
Company shall pay 1 full month of
Basic Salary.
2.2.3 Computation Rules
® Calculate pre-July 1, 2025 and post-July
1, 2025 service separately.
® For each period, multiply the number
of full years by the “Rate,” then
multiply the number of additional
months by the corresponding Pro-Rata
factor.

A

dﬁnﬁbwzw ul.u_wﬂ Jel Jolas :PLF @
&8 el dplsdl PLF — dlaiyaell Bl Aol Lg
.(KPS-ALSO-SOP-AD- 020)

By)Ladl ok 48 5l Adss dnliw u;l dwlbed! dddg @
A8 oda § Olgieg pdy gl

dedsdl iy BBKe .2
daladl 2.1
JIM= e KPS 45_,‘» & '[9..\.0.9 u.h.\.]'l ela LB Loy cu!.a.b}oﬂ
(5) on 5o S 9 o o] ol M 580 st
RESRTVIRCY ;Lg.u'l &l g 8 8 padi—wnadl dodsdl po lghww
gl (e s 0..5‘”.9 Jodsdl Dolgs BBEL e Jgazl of)
:Jull

dolwadl 407 2.2
2025 gl 1 Jad deusdl e 2.2.1
9809 1 B dpgiie deds L JS 0= @
it G Jolay Lo 3 81 2805 2025
(ool 3L oy 54 0.5

Log 2025 sadgs 1 e Blsel dad sl e 2.2.2
ENES
_9.‘Jylun_;b.‘.c1¢l.nl§d.o..\>4.;_md§u.c °
YolS g Jola Lo S ) 2845 <2025
L"Sw'u.uﬁu Al e e 1

wluedl delgd 2,23
g 1 amg 8 dedsdl Bde Ol g2 @
uadie Kiéo 2025
Lgdl.os.ﬂ u|3.*_;.ua.).9u_ﬁm B0 S e o
).g__wbll ANCRETPCYIN FINCON RS RE RS
Ablae)l &ygadl Ll (3 ALY

Page 3 of 6



Collective Labor Agreement for the Year 2025

2025 A selan Joe A1

® Sum both amounts to determine total
compensation.

3 Fuel Allowance Increment

Following mutual agreement to discontinue the
Company’s existing employee commuting-bus
service, the Company shall grant eligible Employees
an additional fuel allowance of Thirty-Five Jordanian
Dinars (35 JOD) per month, effective date Sep 1
2025.

4 Annual Salary Increment
4.1 Policy Reference
Annual increases shall be implemented on each
year in accordance with the Company’s Annual
Salary Increment Policy

4.2 Guaranteed Minimum

Eligible Employees shall receive a minimum
increase of Two Percent (2%) of their Basic
Salary.

4.3 Retroactivity

No retroactive adjustments shall apply for any
period between January 1, 2024 and December
31, 2024.

5 PLF-Linked Bonus System
The Company shall revise the PLF-linked bonus
ceiling from 120% to 200%. Additional
modifications shall be introduced at the
Company’s discretion.

6 Special Bonus

A one-time bonus equivalent to One Hundred
Percent (100%) of the employee’s monthly basic
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salary shall be granted to all personnel actively
employed as of July 1, 2025.

7 Legal Framework Qg byl .7
This Agreement shall be governed and interpreted &3, dSaall (plga) lidg_ Sy 4BESYI odn asass
in accordance with the laws of the Hashemite (Jdall—.a8) Olee G LIl daSone (9559 cdpa—inlgl
Kingdom of Jordan. The Court of First Instance in Lgie Ly £153 &1 @ Gl pelaisdl dabio
Amman (Qasr Al-Adel) shall have exclusive

jurisdiction over any disputes.

8 Language a8
In the event of any contradiction between the i ul=Vlg (1, padl o p2)lsd 3929 J> §
Arabic and English versions of this Agreement, the ) N ! uai-”“’ 2as (ALY

Arabic version shall prevail.

9 Duration and Exclusivity 4 pazdly Bell .9
9.1The provisions of this Agreement shall apply to A< Al abgs ppez Je 483yl odd o8> 3dai 9.1
all Employees of the Company, as the case may (9 2025 glg 1 e Blas! — Al i —
be, effective as of 01 July 2025. This Agreement s ks 2027 5552 30 G i Bkl Al
shall be effective for the period of Two (2) years 4dLo| wldb st ddUaoll gibw Ble I Bolal
as of 30 June 2027, and the Union shall be Sl piadg dayluan ol lguw O BT ddle daudo cild
prohibited from requesting any additional Sl ade C3RYe Mol G2y oladl Lia g b
demands of any financial nature whatsoever JPL
regardless of its cause or source during the term
of this Agreement from the Company, any
request in this context will be considered null
and void with no legal effect
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Both Parties have signed this Agreement consisting
of six pages : an introduction and Nine (9) Clauses,
have signed three copies of this Agreement, each
Party has been given a copy and a single copy of
which will be duly filed with the Ministry of Labor.

Accordingly, the Parties hereby agreed and sign

KEPCO plant service & engineering
Co., Ltd. (KEPCO-KPS)
(First Party)
Finance & Admin GM

Yoon Seung hwan
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General Trade Union for Workers in Electricity

Jordan
(Second Party)

Union Manager

Fakhri Abdullah Al-Ajarmeh
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